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DIRf,CTORS' REPORT

Dear Shareholders.

Your Directors present to you, the 9tr'Annual Report together with the Audited Accounts for the
year ended March 3 l, 2015.

FINANCIAL RESULTS

Summary ofthe Financial Results for the period are as under:

BUSINESS REVIEW

The revenue from the operations of the company for the financial year z}r4-rs stood at
Rs.170.99 crores and post tax profit ofthe company was Rs.26.33 ciores. The profitability
ofthe Company is expected to grow in the coming years.

DIVIDf,NI)

The Board of Dircctors of the company has not recommended any dividend for financial year
20t4-l5.

For the year ended

(Amount Rs.)
Particulars 31st March, 2015 31st March, 2014
Total Revenue 1.896,570,203 |,740,554,056
Total ExDenses 1,577,574,9t7 |,397,569,509
Profit before Tax 3 18,99s,286 342,984,547
Less: Provision for Current Tax 7l,160,000 l r6,000,000
Add: Provision for Deferred Tax Credit 15,466,243 t7,727,264
Profit After Tax 263,30t,529 244,71t,811
Balance of Profit brought forward 635,282,518 492,013,069
Less: Adjustment on account ofDepreciation 9,779
Amount avai lable for appropriation 898,514,268 736,724,880
Less: Appropriations:

48,942,362Transler to Reserve Fund (u/s 45 IC of the RBI Acr I 934) s2,660,30s
I ranster to Special reserve fund u/s 36( l)(viii) ofthe
Income Tax Act, I 96 I 16,574,120 30,000,000

Provision for dividend on Preference shares 22,500,000 22,500,000
Balance of Profit carried forward
Earnings per Equity Share

806.819,842 635,282,518

24.08 22.22



DIRECTORS AND KEY MANAGERIAL PERSONNEL

To achieve the highest standards of corporate Governance in its management and in compliance
with the provisions ofthe companies Act, 2013, during the Fy 2014-15, the Board of Directors
of the company (Board) was re-constituted with appointments of Mr. Shamsher Singh Ahlawat
and Mr. Prem Prakash Mirdha, as lndependent Directors ofthe Company.

All Independent Directors of the Company have given declaration that they meet the criteria of
independence laid down under Section 149(6) ofthe Act.

In accordance with the provisions of Section 152 ofthe companies Act,20l3,Mr. Ashok Kumar
Sharma (DIN: 00010912), Director, retires by rotation and, being eligible, offers himself for re-
appointment at the ensuing Annual General Meeting.

During the year under review Mr. Lalit Narayan Mathpati, the existing Secretary ofthe company
resigned w.e.f. 08109/2014 and Ms. Kamini Sharma was appointed as ihe Secretary and a KMp of
the company in his place w.e.f. the said date. Further Ms. Kamini Sharma resiened w.e.f.
0llll/2014 and Mr. Amit Kumar Jain was appointed as the Secretary and a KMp of thi Company
in her place w.e.f. the said date.

AIso during the year under review Mr. Ashish Kumar Jain, has been appointed as the CFo and a
KMP of the Company w.e.f. 22/04/2014.

PUBLIC DEPOSITS

During the year under review, the^company has not accepted any deposit from the public, fa ing
within.the ambit of chapter V of the companies Act, 2bl3 and the compani", 1n"""piun"" o'r
Deposits) Rules,20l4.

STATUTORY AUDITORS

M/s A Sardana & co., chartered Accountants (Firm Regn. No.: 0z1g90N), the statutory
Auditors of the company were appointed by the members in their g'h Annual denerar M;;ii;;
held on o9108/2014, for a period of 3years i.e. until the conclusion of the Eleventh Annufl
General Meeting of the company. The company has received a certificate from the Auditors to
the effect that their continuation as such from the conclusion of this Annual G";";;iM;;il;
until the conclusion ofrenth Annual Generar Meeting is in accordance with the provisions of th!
Section l4l(3xg) of the companies Act,20r3. The Board recommends the ratification of the
appointment of M/s A Sardana & co., as statutory Auditors ofthe company till the conclusion of
Tenth Annual General Meeting ofthe Company.

The Auditors' Repo* is self-explanatory and therefore do not call for any further explanation.

DIRECTORS' RESPONSIBILITY STATEMENT

I" ,1" 9:r, of their knowledge and belief and according to the information and explanations
obtaiied by them, your Directors make the following statement in terms of Section i34 of the
Companies Act.20li:

a) that in the preparation of the annual financial statements for the year ended March 3 l,
2015, the applicable accounting standards had been fo[owed arong with proper
explanation relating to material departures, ifany;

b) that such accounting policies as mentioned in the Notes to the Financial Statements have
been selected and applied consistently and judgments and estimates have been made that
are reasonable and prudent so as to give a true and fair view of the state of affairs of the



Company, as at March 31, 2015 and the profit and loss of the company for the year
ended on that date;

c) that proper and sufficient care has been taken for the maintenance ofadequate accounting
records in accordance with the-provisions ofthe companies Act,20l3, ior safeguarding

.. the assets ofthe company and for preventing and deteciing fraud and other irregu"larities;d) that the annual financial statements have been prepared on a going concern baiis; ande) that proper internal financial controls were in plaie and thatiuch financial contiols were

- adequate and were operating effectively.
f) that systems to ensure compriance witri the provisions ofa appricable laws were in place

and were adequate and operating effectively.

INFORMATION PURSUANT TO SECTION 134 AND SECTION I97 OF THE
COMPANIES ACT,2OI3 READ WITH THE RELEVANT RULES

The information required to be discrosed pursuant to Section 134 and Section 197 of the
companies Act' 2013, read with the relevant rures (to the extent appricable), not elsewhere
mentioned in this Report, are as under:

EXTRACT OF ANNUAL RETURN

The details forrning part of extract ofAnnuar Retum, as on the financial year ended March 31,2015, pursuant to Section 92(3) of the Companies Act,2013, in form tr{Cf:S, 
"." 

girin-i"
Annexure I forming part ofthis Report.

BOARD MEETINGS

During the FY 2014- 15, Fifteen (15) Board Meetings were convened and held.

LOANS, GUARANTEf,S OR INVESTMENTS

During the FY 2014-r5, in terms of the provisions of Section lg6 (l) of the companies Act,2013, the company did not rnake any investments through more than two tuy"., or'inu"ri."nt
compantes.

The 
-details 

of loans, guarantees or investments made by the company are given in the notes to
the financial statement.

RELATED PARTY TRANSACTIONS

During the year, no materially significant related party transaction was entered by the companywith its.Promoters, Key Management 
.personnel or other designated persons *-hi"h ,nuy 

'h"u"
potential conflict with the interest of the ,company at rarge. A" the rerated purty t.unrJ"tionr,
entered into by the company, during the financiar'year, wiere in its ordinary couise of business
and on an arm's length basis. Hence the information in the prescribed Format Aoc - 2 is
not applicable.

Further, Your Directors wish to draw attention of the members to Notes to the financial
statement which sets out related party disclosures.

INTERNAL CONTROL SYSTEMS AND THEIR ADEQUACY

The company has an elaborate system of internal controls commensurate with the size, scale and
complexity of its operations; it arso coveis areas rike financiar reporting, fraud control,
compliance with applicable laws and regulations etc. Regular internal iudits are conducted to
check and to ensure thal responsibilities are discharged effectively.



MATERIAL CHANGES AND COMMITMENTS

Change in the name of the Compar_v

Pursuant to issuance by the Registrar of companies, NCT of Delhi & Haryana, of the Fresh
certificate of Incorporation dated March 12, 2015, the name of the company .i"na, 

"t 
u.g"J

from Indiabulls Infrastructure Credit Liinited to Indiabulls Commercial Credit Limited with edeci
from the said date.

The Board of Directors of the company in their meeting herd on Aprir 16, 20rs, have proposed
that Indiabulls Finance company^private Limited (FcpL), a fe ow'subsiiiary 

"i til" cl.'p""y,
be merged with the company (rccl-). Both IFCpL and ICCL are NBFCs qnsr; ."gist"r"i.'itt
RBI and are 100% subsidiaries ofrndiabu s Housing Finance Limited. The merg!. 

"7 
fitjpl i.t"ICCL is-to. be effected through a Scheme of Arranlement in accordance wittrihe provisions of

Section 391 to 394 ofthe Companies Act, 1956. The Appointed Date of the p.opor"O ;;rg*,,Aprif l, 2015. Further Reserv.e Bank of India, vide iii tetter No. oNes.i'rD.No. lz4iND-
sl/05.09-266120r4- r 5 dated 29n M?y,20r5, has granted its no-objection to tte.uio,1rg- 

"rIFCPL with ICCL. Both, ICCL and IF^cpL have fiLd application ,ith th. Hon'br. nigh 
-o:r; 

ofDelhi under Section 391-394 of the companies,q.ct, isso for seeking court's app.ivatio iteproposed merger. The matter is under active consideration of Hon'ble-High couri oro.rr,i *o
the company is hopefur that the Hon'bre court may grant its approval to thJ said ,".g"r. 

- -- --'

Further, no significant and materiar ord^ers were passed by the regulators or courts or tribunals,impacting the going concern status and Company'i operations in future.

CONSERVATION OF ENERGY, TECHNOLOGY ABSORPTION AND FOREIGNEXCHANGE EARNINGS AND OUTGO

The information on conservation of energy, technology absorption and foreign exchange earnings
and outgo, is as under:

A, Conservation of Energy

The.company uses energy for its office equipment such as computers, lighting and utilities at its
work premises. As an ongoing process the foIowing ."usu.", 

"ie 
undi.t""k"n ti "on.;;;;;,

a) Implementation ofviable energy saving proposals.
b) Installation of automatic power controlleis to save maximum charges and energr.c) Awareness and training sessions, at regurar intervals, to concemed operationii personnel on

oppoltunities ofenergy conservation and their benefits.

B. Technology Absorption

The company is investing in cufting edge technorogies to upgrade its infrastructure set up and
innovative technical solutions, thereby increasing customer defight a employee efficiency.'Ne*t
Generation Business Intelligence & analyics tool have been implemented io ensure that while
data continues to grow, decision makers gets answers faster than ever for timely & criticar revel
decision making. The company has implemented best of the breed applications to manage and
automate its business processes to achieve higher efficiency, data intigrity and data.""uiity. It
has ielped it_ in implementing best business practices and ihorter time to market ne* schei,es,
products and customer services. The company has taken major initiatives fot improvei
employee experience and efficient Human resource management, by imprementing world class
HRI4S application and empowering them by providing mobile ptiform to manale their work
while on the so.



The company's inv€stment in technology has improved customer services, reduced operational
cost and developrnent of new business opportunities.

C. Foreign Exchange f,arnings and Outgo

There was no foreign exchange earnings and outgo during the year under review.

BUSINESS RISK MANAGEMENT

Pursuant to the applicable provisions ofthe companies Act,2013, the company has formulated
robust business Risk Management framework to identifo and evaluate business risks and
opportunities. This framework seeks to create transpareniy, minimize adverse impact on ils
business objectives and enhance its competitive advantage. rt defines the risk management
approach across the company including the documentation and reporting. At prese,"nt, the
company has not identified any erement ofrisk which may threaten its existence.

PARTICULARS OF EMPLOYEES

The information of employees of the company, emproyed by the company through the year or
part thereof, as required to be made in terms of Ruie s(2) oi the comianies (Apiointment and
Remuneration of Managerial personnel) Rules, 2014 is given in Annexure 2.

SUBSIDIARIES/ ASSOCIATf, S/ JOINT VENTURES

During the FY 2014-15, no company became or ceased to be subsidiary or joint venture or
associate of the Company.

COMMITTEES OF THE BOARI)

The Board has constituted various Committees to take informed decisions in the best interest of
the Company. These Commiftees monitor the activities falling within their terms of reference
The details ofthese committees are as under.

a) Audit Committee

In compliance with the provisions ofthe companies Act, 2013, the Board re-constituted the Audir
committee in FY 2014-15. The Audit committee currently comprises of three members, namely,
Mr. Anil Malhan as the chairman, Mr. prem prakash Mirdha and Mr. shamsher Singh Ahlawat,
Independent Directors as other two members.

b) Nomination & Remuneration Committee

In compliance with the provisions of the companies Act, 2013, the Board re-constituted a
Nomination & Remuneration committee (N&R committee) in Fy z0l4-15. The N&R
committee currently comprises of three members, namely, Mr. Anil Malhan as the chairman,
Mr. Prem Prakash Mirdha and Mr. Shamsher Singh Ahlawat, Independent Directors as other two
members.

Polic! for selection and appointment of Dircctors

The (N&R cornmittee) has adopted a charter which, inter alia, deals with the manner of selection
ofthe Board of Directors, senior management and their compensation. This policy is accordingly
derived ftom the said Charter.

a. The incumbent for the positions of Directors and/or at senior management, shall be the
persons of high integrity, possesses relevant eipertise, experiei.ice and leadership
qLialities, requifed for the posltion.



b. The Directors shall be of high integrity, with relevant expertise and experience so as to
have the diverse Board with Directors having expertise in the fields of frnance, banking,
regulatory, taxation, law, governance and general management.c ln case of appointment of Independent Directors, the independent nature of the proposed
appointee vis-a-vis the Company, shall be ensured.

d. The N&R committee shal consider quarification, experience, expertise ofthe incumbent,
and shall also ensure that such other criteria with rigard to agi and other qualification
etc., as laid down under the companies Act, 2013 or other applicabre raws are fulfilled,
before recommending to the Board, for their appointment as Directors.e. ln case of re-appointment, the Board shall take into consideration, the performance
evaluation ofthe Director and his engagement level.

Remuneration Policy

company's Remuneration Policy is market red, based on the fi.rndamental principles of payment
for performance, for potentiar and for growth. It arso takes into acc;unt irr" *ripltitiu"
circumstances of the business, so as to attract and retain quality talent and leverage perfo.mance
significantly. The N&R committee recommends the remuneration payable to thJ directors and
Key Managerial Personnel, for approvar by Board of Directors of ihe cotnpany, subject to the
approval of its shareholders, wherever necessary. presently, no remuneration is paid to;ny ofthe
Director of the Company.

c) Corporate Social Responsibility Committee

As part of its initiatives under "corporate Social Responsibility (csR)", the company has
undertaken projects in the area of education and sanitation etc. as per its cSR lolicy and the
details given in "Annexure 3", forming part of this Report. The project is in accordance with
Schedule VII ofthe Companies Act,2013 read with the r;levant rules.

NUMBER OF CASES FILED, IF ANY, AND THf,IR DISPOSAL UNDER SECTION 22
OF THE SEXUAL HARASSMENT OF WOMf,N AT WORKPLACE (PREVENTION,
PROHIBITION AND REDRESSAL) ACT, 2OI3

The company has zero tolerance towards any action on the part ofany of its officials, which may
fall under the ambit of'Sexual Harassment' at workplace, and is fuliy committed to uphold and
maintain the dignity of every woman employee of the company. The company;s Sexual
Harassment Policy provides for protection against sexual harassmLnt of women at woikplace and
for prevention and redressal ofsuch complaints.

During the financial year 2014- I 5, no case of sexual harassment was reported.

VIGIL MECHANISM

The company is committed to adhere to the highest standards ofethical, moral and legal conduct
of its business operations. To maintain these standards, the company has implemente-d the vigil
Mechanism Policy ("the Policy"), to provide an avenue for employees to report matters witholut
the risk of subsequent victimization, discrimination or disadvantage. The policy applies to all
employees working for the company. pursuant to the policy, the whistle bloweii can raise
concerns relating to matters such as breach of company's code of conduct, fraud, bribery,
conuption, employee misconduct, illegality, misappropriation ofcompany's funds / assets etc. A
whistle-blowing or reporting mechanism, as set out in the policy, invitis all employees to act
responsibly to uphold the reputation of the company and its subsidiaries. The policy aims to
ensure that serious concerns are properly raised and addressed and are recognized as an enabling
factor in administering good govemance praotices.
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Annexure  - 1

I REGISTRATION & OTHER DETAILS:

i CIN

ii Registration Date

iii Name of the Company

iv Category/Sub-category of the Company

v

Address of the Registered office

 & contact details

vi Whether listed company

vii

Name , Address & contact details of Registrar  

& Transfer Agent, if any.

II PRINCIPAL BUSINESS ACTIVITIES OF THE COMPANY

SL No Name & Description of  main 

products/services

NIC Code of the 

Product /service

% to total turnover 

of the company

1 Commercial Loan Activities 65923 88.92%

III PARTICULARS OF HOLDING , SUBSIDIARY & ASSOCIATE COMPANIES

Sl No Name & Address of the Company CIN/GLN HOLDING/

SUBSIDIARY/

ASSOCIATE

% OF 

SHARES 

HELD

APPLICABLE 

SECTION

1 Indiabulls Housing Finance Limited

M - 62 & 63, First Floor,Connaught Place,New 

Delhi-110001

L65922DL2005PLC136029 Holding Company 100% 2(46) of 

Companies 

Act, 2013

Pursuant to  Section 92 (3) of the Companies Act, 2013 and rule 12(1) of the Company 

(Management & Administration ) Rules,  2014.

All the business activities contributing 10% or more of the total turnover of the company shall be stated

FORM NO. MGT 9

EXTRACT OF ANNUAL RETURN

as on financial year ended on 31.03.2015

U65923DL2006PLC150632

Indiabulls Commercial Credit Limited                                                                                                                                                                                                                                           
(formerly Indiabulls Infrastructure Credit Limited)

Company Limited by Shares

M - 62 & 63, First Floor,Connaught Place,New Delhi-110001

No

NA

07/07/2006



IV SHAREHOLDING PATTERN (Equity Share capital Break up as % to total Equity)

Category of Shareholders % change during 

the year

Demat Physical Total % of Total 

Shares

Demat Physical Total % of Total 

Shares

A. Promoters

(1) Indian 0 0 0 0 0 0 0 0 0

a) Individual/HUF 0 0 0 0 0 0 0 0 0

b) Central Govt. 0 0 0 0 0 0 0 0 0

c)  State Govt. 0 0 0 0 0 0 0 0 0

d) Bodies Corporates* 0 10,000,000 10,000,000 100% 0 10,000,000 10,000,000 100% 0

e) Bank/FI 0 0 0 0 0 0 0 0 0

f) Any other 0 0 0 0 0 0 0 0 0

SUB TOTAL:(A) (1) 0 10,000,000 10,000,000 100% 0 10,000,000 10,000,000 100% 0

(2) Foreign 0 0 0 0 0 0 0 0 0

a) NRI- Individuals 0 0 0 0 0 0 0 0 0

b) Other Individuals 0 0 0 0 0 0 0 0 0

c) Bodies Corp. 0 0 0 0 0 0 0 0 0

d) Banks/FI 0 0 0 0 0 0 0 0 0

e) Any other… 0 0 0 0 0 0 0 0 0

SUB TOTAL (A) (2) 0 0 0 0 0 0 0 0

Total Shareholding of 

Promoter 

(A)= (A)(1)+(A)(2) 0 10,000,000 10,000,000 100% 0 10,000,000 10,000,000 100% 0

B. PUBLIC SHAREHOLDING

(1) Institutions

a) Mutual Funds 0 0 0 0 0 0 0 0

b) Banks/FI 0 0 0 0 0 0 0 0

C) Central govt 0 0 0 0 0 0 0 0

d) State Govt. 0 0 0 0 0 0 0 0

e) Venture Capital Funds 0 0 0 0 0 0 0 0

f) Insurance Companies 0 0 0 0 0 0 0 0

g) FIIs 0 0 0 0 0 0 0 0

h) Foreign Venture

 Capital Funds 0 0 0 0 0 0 0 0

i) Others (specify) 0 0 0 0 0 0 0 0

SUB TOTAL (B)(1): 0 0 0 0 0 0 0 0

(2) Non Institutions

a) Bodies corporates 0 0 0 0 0 0 0 0 0

i) Indian 0 0 0 0 0 0 0 0 0

ii) Overseas 0 0 0 0 0 0 0 0 0

b) Individuals 0 0 0 0 0 0 0 0 0

i) Individual shareholders 

holding  nominal share 

capital upto Rs.1 lakhs 0 0 0 0 0 0 0 0 0

ii) Individuals shareholders 

holding nominal share 

capital in excess of Rs. 1 

lakhs 0 0 0 0 0 0 0 0 0

c) Others (specify) 0 0 0 0 0 0 0 0 0

SUB TOTAL (B)(2): 0 0 0 0 0 0 0 0 0

Total Public Shareholding

(B)= (B)(1)+(B)(2) 0 0 0 0 0 0 0 0 0

C. Shares held by Custodian 

for 

GDRs & ADRs 0 0 0 0 0 0 0 0 0

Grand Total (A+B+C) 0 10,000,000 10,000,000 100% 0 10,000,000 10,000,000 100% 0

No. of Shares held at the beginning of the year No. of Shares held at the end of the year

*Includes 6 shares held by 6 individual nominees holding 1 equity share each on behalf of Indiabulls Housing Finance Limited (body corporate)



(ii) SHARE HOLDING OF PROMOTERS

Sl No. Shareholders Name % change in 

share holding 

during the 

year

NO of shares % of total shares

 of the company

% of shares 

pledged/encumbered to 

total shares

No of shares % of total shares

 of the company

% of shares 

pledged/encumbered 

to total shares

1 Indiabulls Housing Finance Limited* 10,000,000 100% 10,000,000 100%

Total

* along with its 6 individual nominees holding 1 equity share each

(iii) CHANGE IN PROMOTERS' SHAREHOLDING ( SPECIFY IF THERE IS NO CHANGE)

Sl. No.

No. of Shares % of total shares of 

the company

No of shares % of total 

shares of the 

company

At the beginning of the year* 10,000,000 100% 10,000,000 100%

Date wise increase/decrease in Promoters 

Share holding during the year specifying the 

reasons for increase/decrease (e.g. 

allotment/transfer/bonus/sweat equity etc)

N.A. N.A. N.A. N.A.

At the end of the year* 10,000,000 100% 10,000,000 100%

*No Change in shareholding

(iv) Shareholding Pattern of top ten Shareholders (other than Direcors, Promoters & Holders of GDRs & ADRs)

No. of shares
% of total shares of 

the company
No of shares

% of total 

shares of the 

company

1 NIL NIL NIL NIL NIL

Sl. No  For each of the Top 10 Shareholders

Shareholding at the 

begginning of the year

Shareholding at the 

end of the year

Share holding at the beginning of 

the Year

Cumulative Share holding during the 

year

Shareholding at the beginning of 

the year
Shareholding at the end of the year



(v) Shareholding of Directors & KMP

Sl.

No.

Date [beginning 

of the year
No. of % of total No. of % of total

(01-Apr-2014) 

/end of the
Shares shares of Shares shares

year the of the

(31-Mar-2015)] Company Company

Mr. Ashok Kumar Sharma 1-Apr-14 0 0

Non-Executive Director 31-Mar-15 0 0 0 0

Mr. Anil Malhan 1-Apr-14 0 0

Non-Executive Director 31-Mar-15 0 0 0 0

Mr. Ajit Kumar Mittal 1-Apr-14 0 0

Whole-time Director 31-Mar-15 0 0 0 0

Mr. Shamsher Singh Ahlawat 
# 1-Apr-14 0 0

Independent Director 31-Mar-15 0 0 0 0

Mr. Prem Prakash Mirdha 
# 1-Apr-14 0 0

Independent Director 31-Mar-15 0 0 0 0

Mr. Ashish Kumar Jain 
@ 1-Apr-14 0 0

CFO 31-Mar-15 0 0 0 0

Mr. Amit Kumar Jain 
@ 1-Apr-14 0 0

Secretary 31-Mar-15 0 0 0 0

Mr. Lalit Narayan Mathpati 
$ 1-Apr-14 0 0

Secretary 31-Mar-15 0 0 0 0

Ms. Kamini Sharma 
@$ 1-Apr-14 0 0

Secretary 31-Mar-15 0 0 0 0

@ appointed as CFO/Secretary of the Company during the FY 2014-15

$  Secretary resigned during the FY 2014-15

#
 appointed as Directors on the Board of the Company during the FY 2014-15

5 -

6 -

7 -

8 -

9 -

3 -

4 -

during the year (01-Apr-2014 to 31-Mar-

2015)

1 -

2 -

Name

Shareholding Date wise 

Increase / 

Decrease in 

shareholding 

during the year 

specifying the 

reasons for 

increase / 

decrease

Cumulative Shareholding



V INDEBTEDNESS

Indebtedness of the Company including interest outstanding/accrued but not due for payment

Secured Loans

 excluding deposits

Unsecured 

Loans

Deposits Total 

Indebtedness

i) Principal Amount 5,113,500,000          5,500,000,000  -                    10,613,500,000  

ii) Interest due but not paid -                             -                      -                    -                        

iii) Interest accrued but not due 1,319,178                 -                      -                    1,319,178            

Total (i+ii+iii) 5,114,819,178          5,500,000,000  -                    10,614,819,178  

497,611,111             3,200,000,000  -                    3,697,611,111    

-1,319,178                -                      -                    -1,319,178           

496,291,933             3,200,000,000  -                    3,696,291,933    

5,611,111,111          8,700,000,000  -                    14,311,111,111  

ii) Interest due but not paid -                             -                      -                    -                        

iii) Interest accrued but not due -                             -                      -                    -                        

Total (i+ii+iii) 5,611,111,111          8,700,000,000  -                    14,311,111,111  

VI REMUNERATION OF DIRECTORS AND KEY MANAGERIAL PERSONNEL

A. Remuneration to Managing Director, Whole time director and/or Manager:

Sl.No

1 Gross salary

NA NA NA NA NA NA

NA NA NA NA NA NA

NA NA NA NA NA NA

2 NA NA NA NA NA NA

3 NA NA NA NA NA NA

4 NA NA NA NA NA NA

5 Others, please specify NA NA NA NA NA NA

Total (A) NA NA NA NA NA NA

Ceiling as per the Act

Total Amount

(a) Salary as per provisions 

contained in section 17(1) of the 

Income Tax. 1961.

(b) Value of perquisites u/s 17(2) 

of the Income tax Act, 1961

Rs. 87,080,683.20 (being 5% of the net profits of the Company calculated as per Section 198 of the 

Companies Act, 2013)

Commission as % of 

profit/others (specify)

Stock option

Sweat Equity

(c ) Profits in lieu of salary under 

section 17(3) of the Income Tax 

Act, 1961

Mr. Ajit Kumar Mittal, Whole-time Director

Net Change

Name of the MD/WTD/Manager

i) Principal Amount

Particulars of Remuneration 

Indebtedness at the end of the financial 

year

Change in Indebtedness during the 

financial year

Additions

Reduction

Indebtness at the beginning of the 

financial year



B. Remuneration to other directors:

Sl.No
Particulars of 

Remuneration 

(a) Fee for 

attending 

board/ 

committee 

meetings

- - - - - - - -

(b) Commission - - - - - - - -

(c ) Others, 

please specify
- - - - - - - -

Total (1) - - - - - - - -

2

Other Non-

Executive 

Directors

Mr. Ashok 

Kumar Sharma
Mr. Anil Malhan -

(a) Fee for 

attending 

board/ 

committee 

meetings

- - - - - - - -

(b) Commission - - - - - - - -

(c ) Others, 

please specify
- - - - - - - -

Total (2) - - - - - - - -

Total (B)=(1+2) - - - - - - - -

Total 

Managerial 

Remuneration

- - - - - - - -

# appointed as Directors on the Board of the Company during the FY 2014-15

C. REMUNERATION TO KEY MANAGERIAL PERSONNEL OTHER THAN MD/MANAGER/WTD

Sl. No.

1 Gross Salary CEO, Not applicable Mr. Lalit 

Narayan 

Mathpati, 

Company 

Secretary 
$

Ms. Kamini 

Sharma, 

Company 

Secretary*
$

Mr. Amit Kumar 

Jain, Company 

Secretary *

Mr. 

Ashish 

Kumar 

Jain, CFO*

Total

NA
270000

NA NA NA
270000

NA NA NA NA NA NA

NA NA NA NA NA NA

2 NA NA NA NA NA NA

3 NA NA NA NA NA NA

4 NA NA NA NA NA NA

5 Others, please specify NA NA NA NA NA NA

Total
NA

270000
NA NA NA

270000

* appointed as CFO/Secretary of the Company during the FY 2014-15

$ Secretary resigned during the FY 2014-15

Commission as % of 

profit/others (specify)

Ceiling as per 

the Act

1
Independent 

Directors 

(c ) Profits in lieu of salary under 

section 17(3) of the Income Tax 

Act, 1961

Particulars of Remuneration

(a) Salary as per provisions 

contained in section 17(1) of the 

Income Tax Act, 1961.

(b) Value of perquisites u/s 17(2) 

of the Income Tax Act, 1961

Stock Option

Sweat Equity

- - - -

Key Managerial Personnel

Name of Directors

Rs. 17,416,136.64 (being 1% of the net profits of the Company calculated as per Section 198 of the Companies Act, 2013)

Total 

Amount 

(In Rs.)

Mr. Shamsher 

Singh Ahlawat 

#

Mr. Prem Prakash 

Mirdha #
-



VII PENALTIES/PUNISHMENT/COMPOUNDING OF OFFENCES

Type Section of 

the 

Companies 

Act

Brief 

Description

Details of 

Penalty/Punish

ment/Compoun

ding fees 

imposed

Authority 

(RD/NCLT/C

ourt)

Appeall made 

if any (give 

details)

Penalty NIL NIL NIL NIL NIL

Punishment NIL NIL NIL NIL NIL

Compounding NIL NIL NIL NIL NIL

Penalty NIL NIL NIL NIL NIL

Punishment NIL NIL NIL NIL NIL

Compounding NIL NIL NIL NIL NIL

 

Penalty NIL NIL NIL NIL NIL

Punishment NIL NIL NIL NIL NIL

Compounding NIL NIL NIL NIL NIL

A.  COMPANY

B. DIRECTORS

C. OTHER OFFICERS IN DEFAULT
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DETAILS REGARDING REMUNERATION TO THE EMPLOYEES AS PER RULE 5(2) OF THE COMPANIES 

(APPOINTMENT AND REMUNERATIONOF MANAGERIAL PERSONNEL) RULES, 2014 
 

(A) Employed throughout the financial year, was in receipt of remuneration for that year which, in the aggregate, was not less than sixty lakh rupees  

 

SL.

No. 

Name  Designation 

of the 

employee 

 

Remun-

eration 

received 

 

Nature of 

employment, 

whether 

contractual or 

otherwise 

 

Qualifications 

and 

experience of 

the employee 

 

Date of 

commence-

ment of 

employment 

 

The age of such 

employee 

 

The last 

employment held 

by such 

employee before 

joining the 

company 

 

The 

percentage 

of equity 

shares held 

by the 

employee 

in the 

company 

within the 

meaning of 

clause (iii) 

of sub-rule 

(2) above 

 

Whether 

any such 

employee 

is a relative 

of any 

director or 

manager of 

the 

company 

and if so, 

name of 

such 

director or 

manager 

1 Gaurav 

Kagdiyal 

Chief 

General 

Manager 

76,12,858 Permanent 

 

Master in 

Management 

Studies from 

University of 

Allahabad, 17 

years 

01-Sep-2013 39 Yrs (as on 

31.3.2015) 

Standard 

Chartered Bank 

as a Manager 

Nil No 

 

 

(B) Employed for a part of the financial year, was in receipt of remuneration for any part of that year, at a rate which, in the aggregate, was not less than five 

lakh rupees per month 

 

SL.

No. 

Name  Designation of 

the employee 

 

Remune

ration 

received 

 

Nature of 

employment, 

whether 

contractual or 

otherwise 

 

Qualifications and 

experience of the 

employee 

 

Date of 

commencemen

t of 

employment 

 

The age of 

such 

employee 

 

The last 

employment held 

by such 

employee before 

joining the 

company 

 

The 

percentage 

of equity 

shares held 

by the 

employee 

in the 

company 

within the 

meaning of 

Whether 

any such 

employee 

is a relative 

of any 

director or 

manager of 

the 

company 

and if so, 
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clause (iii) 

of sub-rule 

(2) above 

 

name of 

such 

director or 

manager 

N.A N.A N.A N.A N.A N.A N.A N.A N.A N.A N.A 

 

(C) Employed throughout the financial year or part thereof, was in receipt of remuneration in that year which, in the aggregate, or as the case may be, at a 

rate which, in the aggregate, is in excess of that drawn by the managing director or whole-time director or manager and holds by himself or along with 

his spouse and dependent children, not less than two percent of the equity shares of the company 

 

SL.

No. 

Name  Designation of 

the employee 

 

Remune

ration 

received 

 

Nature of 

employment, 

whether 

contractual or 

otherwise 

 

Qualifications and 

experience of the 

employee 

 

Date of 

commencemen

t of 

employment 

 

The age of 

such 

employee 

 

The last 

employment held 

by such 

employee before 

joining the 

company 

 

The 

percentage 

of equity 

shares held 

by the 

employee 

in the 

company 

within the 

meaning of 

clause (iii) 

of sub-rule 

(2) above 

 

Whether 

any such 

employee 

is a relative 

of any 

director or 

manager of 

the 

company 

and if so, 

name of 

such 

director or 

manager 

N.A N.A N.A N.A N.A N.A N.A N.A N.A N.A N.A 

 

 
Notes: - 

 

1. Remuneration includes salary, bonus, incentive, house rent allowance, supplementary allowance, Transport allowance, Medical allowance, leave travel allowance, and other 

allowance paid in cash. 

 

2. Other Terms and Conditions: All appointments are/were in accordance with the terms and conditions as per applicable Rules and Policy of the Company 

 

 

 



ANNEXURE 3

ANNUAL REPORT ON CORPORATE SOCTAL RESPONSTBTLTY (csR) ACTTVITTES

l. A brief outline of the Company's CSR Policy, including overview of projects or programs,
proposed to be undertaken and a reference to the web-link to the CSR Policy and piojects
or programs.

The Company focuses its CSR efforts on such areas, where it could provide maximum benefits to
the society at large. These are, improving awareness of communities towards educationand
Sanitation etc.The Company will continue to engage with stakeholders including experts, NGOs,
professional bodies / forums and the government and would take up such CSR activities in line
with the government's intent, which are important for the society at large. The Company may
also undertake such other CSR projects, where societal needs are high or in special situations
(natural disasters etc.)

CSR policy is as stated herein below:

PREAMBLE

Indiabulls group, a well-established and successful corporate conglomerates, has since long
been involved in activities of socialwelfare and betterment as one of the essential tenets of iti
philosophy towards which end four of the flagship companies of its various business
segments had as far back as the beginning of the year 2010 established a Public Charitable
Trust by the name Indiabulls Foundation, with the basic object of contributing and alleviating
the pain and sufferings of the poor and needy sections of the country in general while at the
same time ensuring that there is a general upliftment of population of the country at large on
every front thereby ensuring that those deprived of the opportunities for growth and
development, because of their social and financial status, get to participate in equal measure in
reaping the benefits of growth and development of the Country.

With the promulgation of the Companies Act,2013 (Act) on September 2013 and the
notification of Section 135 of the Act read with in Schedule VII to the Act, dealing with the
aspect of corporate social responsibility as also of the Rules laid down to such effect to the
Act, which have come into force on the l" day of April, 2014 (the CSR Rules), it has become
mandatory for the corporate entities falling with the purview of the limits as to Networth,
Turnover or Profitability as laid down in the said section read with the CSR Rules, to
undertake any one or more of the activities as laid down thereunder, towards the discharge of
their responsibility towards the society in general (the "Corporate Social Responsibility" or
briefly "CSR").

The Company being a corporate entity falling within the purview of Section 135 of the Act
read with CSR Rules, the Committee constituted by the Board of Directors of the Company
("Board"), has in exercise of its authority and discharge of its responsibility, formulated a
CSR Policy, which has been approved by the Board as the Corporate Social Responsibility
Policy of the Company, elaborated as under:

DEFINITIONS

l. Company: means Indiabulls Commerciat Credit Limited



2. Corporate Social Responsibility Activities (CSR Activities): mean any one or more of
the following objectives/ purposes, being pursued/ undertaken/ to be undertaken by the
Company, either directly or in collaboration with other companies or through Indiabulls
Foundation (a registered trust) (hereinafter referred to as the IB Foundation) or any other
registered trust or society or a company set up for the purpose of undertaking similar programs
or projects, within the purview of CSR Rules:
(i) eradicating hunger, poverty and malnutrition , promoting preventive health care and
sanitation and making available safe drinking water;

(ii) Promoting education, including special education and employment enhancing vocation
skills especially among children, women, elderly, and the differently abled and livelihood
enhancement projects;

(iii) Promoting gender equality, empowering women, setting up homes and hostels for women
and orphans; setting up old age homes, day care centres and such other facilities for senior
citizens and measures for reducing inequalities faced by socially and economically backward
groups;

(iv)ensuring environmental sustainability, ecological balance, protection of flora and fauna,
animal welfare, agroforestry, conservation of natural resources and maintaining quality of soil,
air and water;

(v) Protection of national heritage, art and culture including restoration of buildings and sites
of historical importance and works of art; setting up public libraries; promotion and
development of traditional arts and handicrafts;

(vi) Measure for the benefit of armed force veterans, war widows and their dependents;

(vii) Training to promote rural sports, nationally recognized sports, Paralympic sports and
Olympics sports;

(viii) Contribution to the prime minister's National Relief Fund or any other fund set up by the
central government for socio-economic development and relief and welfare of the Scheduled
Castes, the Schedule Tribes, other backward classes, minorities and women;

(ix) Contributions or funds provided to technology incubators located within academic
institutions which are approved by the Central Government;

(x) Rural Development projects.

(xi) Any other activity, as may be notified by the Central Government from time to time.

3. Committee means the Corporate Social Responsibility Commifiee as constituted for the
purpose, by the Board of Directors of the Company.

4. Net Profit means the net profit computed for a financial year in accordance with the
applicable provisiotls of the Aet, trot being profit arising from any overseas branch of the
Compahy and/or any dividetrd incortre ao6rtrlng to the Company in an! finarrcial year
excluding the surplus arisirtg out ctf CSR Activitios, if any.



',

CSR CONTRIBUTION

The contribution by the Company in any financial year towards CSR Activities shall be a
minimum of 2o/o of its average Net Profits for three immediately preceding financial years or
as per Company law.

FUNCTIONING OF THE COMMITTEE

The Committee towards effectuation and implementation of the CSR Activities shall identifr
and recommend the specific CSR activity/activities to the Board of Directors of the Company
(Board) for its consideration and approval. Based on the approval of the Board, required f:unds
shall be infused into the Board approved CSR activities. The same shall constitute the CSR
Contribution of the Company for the relevant financial year.

The Comrnittee shall institute a transparent monitoring mechanism for implementation of the
CSR activities, towards which end, progress updates on CSR activities undertaken, shall be
submitted to the Board, from time to time.

TREATMENT OF SURPLUS ARISING OUT OF CSR ACTIVITIES

It is hereby explicitly stated that any surplus arising out of the CSR Activities shall not form a
part of the business profits of the Company.

OVBRALL IMPROVEMENT IN FUNCTIONING AND IN DISCHARGE OF CSR

The Committee shall from time to time explore the ways and means whereby improvements
that need to be brought about towards the discharge of CSR by the Company aie identified and
steps taken to ensure that measures necessary to effectuate the areas of improvement so
identified are taken in the risht earnest.

GENERAL

Any term or aspect not specifically defined or set out in this Policy shall be construed to mean
what is laid down in respect thereof under the Act or the csR Rures.

Composition of the CSR Committee
Mr. Ashok Kumar Sharma (Chairman)
Mr. Shamsher Singh Ahlawat, (lndependent Director)
Mr. Prem Prakash Mirdha (lndependent Director)

Average Net Profit of the Company for last three financial years:Rs.158,120,755/-

Prescribed CSR Expenditure (two percent of the amount as in item 3 above):Rs.3,162,415l-
(rounded off)

Details of CSR spend for the financial year:

^. Totaf amount spent for the fincncial year: Rs. 3,162,000/- (Rounded off)
b. Anrourtt unspeht, if ahy: Nil
c. Mannet itl whieh the ainount spent during ths liildncial year is detdiled below:

3.

4.

3.



I 2 3 4 J 6 7 8

,Sr.

No
CSR project or

activity
identified

Sector in
which

the
project is
covered

Projects or Programs
Amount
Oatlay

(Budget)
Project or
Programs-

wise

Amount
Spent on
Project or
Programs

Sab
Heads:

Cumulativ
e

Expenditu
rcapto

31st
Msrch
2015

Amount
Spent

Direct or
through
impleme

nting
asencv

District State

1

Distribution
of School
Bags in
Ashram
Schools

Educatio
n

Mumbai Maharashtra

2,000,000 Implemen-
ting

Agency (
Indiabulls

Foundation)

Thane Maharashtra

Palghar Maharashtra

Raigad Maharashtra

2

Distribution
of Sanitary

Napkins
(KUMUD)

Sanitatio
n

Thane

Maharashtra
1,162,000

Palghar

Total 3,162.000

6. In case the Company has failed to spend the two percent of the average net profit of the last
three financial years or any part thereof, the Company shall provide the^reasons for not
spending the amount in Board's report.

During the financial year 2014-15, the Company has contributed its entire CSR expenditure
aggregating to Rs. 3,162,0001- to the corpus of Indiabulls Foundation, for undertailing CSR
projects, on its behalf.

A responsibility statement of the CSR Committee that the implementation and monitoring
of CSR Policy, is in compliance with the CSR objectives and iolicy of the Company.

The Company understands that for it to continue to prosper over the long term, the community,
environment and society at large must also prosper. During the finan-cial year 2014-15, tie
implementation and monitoring of CSR Policy of the Compuny *ere environmental friendly and
in compliance with the applicable laws, cSR objectiues and toiicy of the company.

For Indiabulls Commercial Credit Limited

,rlr.a"rr..ikt-, n-{l

,7

Place: Gurgaon
Date:11/08/2015

Shamsher Singh Ahlawat
Director& Member{SR Committee Di

r Sharma
irman{SR Committee












































































